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08 February 2019 
 
 
To:  All Members of the Cabinet 
 
 
 
Dear Member, 
 

Cabinet - Tuesday, 12th February, 2019 
 
I attach a copy of the following reports for the above-mentioned meeting 
which were not available at the time of collation of the agenda: 

 
 
9.   BOROUGH PLAN, 2019-23 (PAGES 1 - 84) 

 
 Appendix b – EQIA for Borough  

 
10.   BUDGET REPORT (2019-20 )AND MTFS (PAGES 85 - 108) 

 
 [Report of the Director for Finance. To be introduced by the Cabinet 

Member for Finance] . 
 
Appendix 7  - Overview and Scrutiny recommendations and responses  to  
these recommendations  and addendum highlighting minor amendments 
to the MTFS report. 

 
 
Yours sincerely 
 
 
 
 
Ayshe Simsek,  
Acting Democratic Services & Scrutiny Manager 
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LATE BUSINESS SHEET 

 

Report Title: Borough Plan report – Additional Appendix  
 
Committee/Sub etc. Cabinet  
 
 
Item 9 
 
Date: 12th February 2019 
 
 
Reason for lateness and reason for urgent consideration 
 
 
This Appendix to the Borough Plan Cabinet Report sets out the Equality Impact 
Assessment for the new Borough Plan. This was marked as ‘to follow’ on the 
published agenda pack  to  allow  finalisation of the  presentation of key  data and 
needs urgent consideration alongside the Borough Plan in order to agree the 
recommendations set out.  
 
This Appendix is considered urgent pursuant to section 100B(4)(b) of the Local 
Government Act 1972.  That provision states “An item of business may not be 
considered at a meeting of a principal council unless … by reason of special 
circumstances, which shall be specified in the minutes, the chairman of the meeting 
is of the opinion that the item should be considered at the meeting as a matter of 
urgency”.   
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Responsibility for the Equality Impact Assessment     
Name of proposal Borough Plan 2019-2023
Officer completing assessment Policy Team - Olayinka Animashaun, Lucy Fisher 

and Louise Hopton Beatty
Equalities/ HR Advisor As above
Cabinet meeting date (if applicable) 12th February 2019
Director/Assistant Director  Joanna Sumner
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The Borough Plan outlines Haringey Council’s vision and priorities for the borough over the next 4 years (2019-2023). The Plan sets out:

• Five overarching priorities, with supporting outcomes and objectives – housing, people, place, economy and your council. 

• Three pledges in relation to resident engagement, business and the voluntary and community sector.  

• The Council’s equality principles and objectives (the latter of which is required under the Equality Act 2010). 

The plan was developed following engagement with residents and partners, including:

• A residents’ survey of 1,900 local people; 

• Two borough partners events, each bringing together over 100 local organisations, businesses and public sector partners; 

• A staff conference reaching 1,600 staff; and 

• A six week long formal consultation process which comprised a range of workshops/meetings, focus groups and online consultations. 

All decisions taken as a result of this plan will be subjected to the Council’s Equality Impact Assessment process or the relevant process in other 

public sector bodies, as appropriate. The Council is committed to ensuring the plan overall supports and further advances equalities and as such 

has conducted an Equalities Impact Assessment to underpin the delivery of the plan as a whole. 

The assessment covers: 

• The overall profile of the borough against protected characteristics, as defined in the Equality Act 2010 as age; disability; gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; and sexual orientation.

• The key inequalities that people with these protected characteristics face, looked at against the priorities outlined in the plan. To note, 

these have been identified through data analysis (at national, regional and local level where available). These are representative of the 

main issues, but are by no means exhaustive of all the aspects faced by people with protected characteristics. In addition, the issue of 

intersectionality is addressed at the end of this assessment.
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The equalities impact assessment a priorities and outcomes across the different protected characteristics. To note, the Borough Plan could impact 

groups with protected characteristics in one of two ways:

• A direct impact on groups with protected characteristics, specific to those characteristics. For example, reducing hate crime against specific 

groups.  

• An indirect impact on groups with protected characteristics as a result of them being over-represented in the service area or issue, such as 

children in temporary accommodation. 

Performance against the Borough Plan will be measured by a serious of outcome indicators. It is recommended that, where possible, indicators are 

broken down by protected characteristics to measure progress in closing gaps in outcomes over the Borough Plan period. This should include: 

• School attainment by race, gender and disability. 

• School exclusion by race, gender and disability.

• Physical and mental health outcomes by gender, race, disability, sexual orientation and gender reassignment. 

• Employment levels by age, race, disability, sexual orientation and gender reassignment

• London Living Wage by age, race, disability, sexual orientation and gender reassignment

• Residents in Temporary Accommodation by age, race, faith and disability

• As proposals are developed around increasing use of online services, the needs of those without internet access is fully considered. In particular 

older people, those with English as an additional language and disabled people. 
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• Overall Haringey has a relatively large child population with 20% of the population being under 16 years old.

• The age population of Haringey is similar in most wards. However, Seven Sisters and Northumberland Park wards have a larger 

than average proportion of under-16 year olds at 26% and 25%.

• These wards also have the 3rd (Seven Sisters) and 5th (Northumberland Park) smallest proportion of working age population. 

• Over two thirds of the Haringey population are of working age (70.1%). 
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OUTCOME 1: DELIVER THE NEW HOMES HARINGEY NEEDS, ESPECIALLY NEW AFFORDABLE HOMES 

• Older people are over-represented in council housing and among housing benefit claimants. 

• The majority of people household reference persons (HRP) in Haringey council homes (Homes for Haringey residences) are aged 50 

and above, with 66% falling into this age category. By contrast, just 4% of residents aged 29 or below are the HRP in a council property. 

Lower age groups are also more likely to be on the housing register and living in temporary accommodation. Homes for Haringey 

• While 24% of housing benefit claimants in Haringey are aged 35 to 44, making this group the most likely to claim, 18% of housing

benefit claimants in 2015 were aged 65+, despite this age group making up 12% of the wider population aged 16 and above. In addition 

to this, national data shows nearly a fifth (19%) of GB pensioners who are entitled to housing benefit to help pay their rent do not claim 

it. May 2015 Housing Benefit Caseload, DWP / https://www.ageuk.org.uk/globalassets/age-uk/documents/reports-and-publications/later_life_uk_factsheet.pdf

• Young people in need of financial support for housing costs can face additional financial barriers due to benefit rules:

• Young people aged 18-21 are not eligible for the housing element of Universal Credit. https://researchbriefings.parliament.uk/ResearchBriefing/Summary/SN06473

• Those aged 35 or below who are single and have no dependent children are only eligible for the shared living rate, meaning many 

vulnerable residents in this age group cannot afford to live alone. 
https://researchbriefings.parliament.uk/ResearchBriefing/Summary/SN06473
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OUTCOME 2: PREVENT PEOPLE FROM BECOMING 

HOMELESS AND REDUCE EXISTING HOMELESSNESS 

• Of the approximately 10,000 residents in temporary 

accommodation in Haringey half are children, making under 18s 

the most significantly affected age group.
Haringey Housing Service

• Over three quarters of the almost 3,000 households in temporary 

accommodation in Haringey are headed by someone between 

the ages of 25 and 49 (78%). A full breakdown of the age of the 

household reference person is below:

o Aged 15 to 24 5%

o Aged 25 to 34 29%

o Aged 35 to 44 35%

o Aged 45 to 54 23%

o Aged 55 to 64 6%

o Aged 65+ 1%
*Numbers may not add up to 100% due to rounding

Homes for Haringey 

• At Haringey’s 2018 rough sleeping count, of the 32 rough 

sleepers found 25 (78%) were aged 25 or above. Rough sleepers 

in Haringey are most commonly aged between 35 and 50. Haringey 

Rough Sleeping Count 2018

OUTCOME 3: DRIVE UP THE QUALITY OF HOUSING FOR EVERYONE

• Overcrowding and under-occupancy - Older people are more likely to 

live in properties which are under-occupied, while households with 

dependent children are more likely to be overcrowded. 

• 64% of Haringey’s residents aged 65 and above, and 54% of those 

aged 50 to 64, live in under-occupied households, compared to 

35% of all Haringey residents. May 2015 Housing Benefit Caseload, DWP 

• One in three households in Haringey that have dependent children 

are overcrowded (32%). ONS Census 2011

• Satisfaction with the Private Rental Sector (PRS) - Those living in the 

private rental sector have the lowest levels of satisfaction with their 

tenure (English Housing Survey 2016-17). Younger people are more 

likely to be living in the PRS and therefore, it is assumed, are less likely 

to be satisfied with their tenancy. 

• Adaptations – Nationally, more than one in five people aged over 65 who 

say they need specially adapted accommodation because of a medical 

condition or disability report living in homes that do not meet their needs. 
https://www.ageuk.org.uk/globalassets/age-uk/documents/reports-and-publications/later_life_uk_factsheet.pdf
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OUTCOME 4: BEST START IN LIFE
• Low birth weight - Haringey has the 4th highest rate of babies with a low birth weight in 

London (8.8%), significantly above the London average (7.6%). Fingertips.phe.org.uk 

OUTCOME 5: HAPPY CHILDHOOD
• Obesity is one of the main indicators of poor physical health in children. 23% of 

reception age children are overweight or obese in Haringey, increasing to 37% of Year 
6 children. National Child Measurement Programme 2016/17

• Mental health 
• 50% of mental health problems are established by the age of 14, and 75% are 

established by the age of 24. Mental Health Statistics: Children and Young People, Mental Health Foundation

• It is estimated that nearly one in 10 children aged 5 to 16 (nearly 4,000 children) 
in Haringey has a mental health disorder such as depression and anxiety. This is 
similar to the estimated London average. Public Health Outcomes Framework

• Self-harming is the main recorded reason for hospital admissions for children and 
young people in Haringey. Public Health Outcomes Framework
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OUTCOME 7: ALL ADULTS ARE ABLE TO LIVE HEALTHY AND FULFILLING LIVES

• Ill health is more prevalent in older age. In Great Britain in 2011, the proportion of people aged 16-44 reporting a limiting long-term illness was 
12%, compared to 47% in those aged 75 and over. Health and Social Care Information Centre (2014) Focus on the health and social care of older people. Leeds: Health and Social Care Information Centre

• Residents experience significant variation in health at different stages of life, with the onset of many illnesses coming later in life. For example:

•

•

•

•

• See Haringey’s JSNA for more information about prevalence of different illnesses, and the lifestyle factors that influence them.

• Mental ill health continues to have a significant impact across age groups, but can manifest in different ways: 

• The suicide rate in England and Wales is highest among men aged between 45 and 59. Suicide is the leading cause of death for men
under 50, and the leading cause of death for women aged 20 to 34. Fundamental Facts About Mental Health 2016, The Mental Health Foundation.

• A significant proportion of older people in hospital have mental health conditions, and it is estimated that 22% of men and 28% of women 
aged over 65 suffer from depression. Age UK (2016) Later life in the United Kingdom. 

• Younger people aged 16 to 24 are more likely to report feeling lonely often or some of the time (33%), compared to older residents aged 65 to 
74 (14%) or 75+ (20%). That said, older residents are more at risk of feeling socially isolated (see slide 11), and only 13% of Londoners aged 
55+ report never having felt lonely in the last year, the lowest rate in the UK. ONS Community Life Survey, 2016/17

• People with a long-term illness or disability are much more likely to say they feel lonely often/always (9%) or some of the time (21%) compared 
to those with no long-term illness or disability (4% and 13% respectively). Community Life Survey August 2016 – March 2017
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OUTCOME 8: STRONG COMMUNITIES
• Sexual and domestic violence rates tend to be higher for younger people (particularly under 35 years old). MOPAC

• There has been an increase in older women reporting to Haringey’s VAWG services – around 3% to the Independent Domestic VA service are 
aged 60+, representing a big increase. 
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OUTCOME 9: A HEALTHIER, ACTIVE AND GREENER PLACE 

• Children are more at risk from air pollution than adults and older people are more vulnerable than younger adults The Toxic School Run, Unicef UK /  The Impact 

of Air Pollution on Children – Unicef, 2016 and Mayor of London respectively. 

• 24% of London primary schools are in areas that breach the legal limit for NO2, according to the GLA. Three of Haringey’s primary schools 

were identified by the Mayor’s audit on air pollution affecting primary schools. Mayor of London, 2017

• Fuel poverty - The proportion of households living in fuel poverty is highest where the oldest person in the household is aged 16 to 24. 

However, the ‘depth’ of fuel poverty increases with age, with those households where the oldest person is aged 60+ having the largest fuel 

poverty gap. BEIS 2016 / Annual Fuel Poverty Statistics 2015, DECC

OUTCOME 10: A CLEANER, ACCESSIBILE AND ATTRACTIVE PLACE 

• Haringey’s recent Residents’ Survey found that things like the cleanliness of the area (11%) and having open spaces including parks and 

greenery (9%) were broadly of equal importance to different age groups. For those aged 45 to 54 and 75+, litter is the thing they most dislike 

about living in the area. Haringey Residents’ Survey 2018
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• A larger number and proportion of children and young people live in the east of Haringey, where there is generally less access to nature, and 

where issues like fly tipping are more acute. Mid-Year Estimate by Single Year of Age at Ward Level, ONS 2017

OUTCOME 11: A CULTURALLY ENGAGED PLACE

• 74% of Haringey residents feel like they belong in their neighbourhood. Those aged 25 to 34 are least likely to agree with this statement. 
Haringey Residents’ Survey,

• Haringey residents aged 45+ are most likely to agree that they feel isolated living in their local area, with one in five in this age group saying 

this is the case. Haringey Residents’ Survey, 2018

OUTCOME 12: A SAFER BOROUGH 

• Residents aged 75+ are least likely to say they feel safe when outside in their local area after dark, with 56% saying this is the case, 

compared to 66% or more of residents in all other age categories. Haringey Residents’ Survey 2018

• All age groups with the exception of 45 to 54 year olds and 75+ year olds say that crime or anti-social behaviour is the thing they most dislike 

about living in the area. Haringey Residents’ Survey 2018
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OUTCOME 14: ALL RESIDENTS HAVE ACCESS TO TRAINING AND SKILLS AND MORE PEOPLE ARE SUPPORTED INTO WORK

• 6% of 16 and 17 year olds in Haringey are not in employment, education or training, the 7th highest rate of all London boroughs. DFE-Proportion of 16-17 

year olds recorded in education and training, June 2016

• Haringey has the 10th lowest rate of apprenticeship take-ups among 16 and 17 year olds of all London boroughs. DFE-Proportion of 16-17 year olds recorded in 

education and training, June 2016

• In Haringey the likelihood of having no qualifications increases with age, with 10% of residents aged 16 to 24 having no qualifications, 

compared to 23% of 50 to 64 year olds and 49% of those aged 65+. By contrast, younger residents are more likely to be qualified to Level 4 or 

higher, with over half of residents aged 25 to 34 achieving this level (53%), compared to a quarter of those aged 65+ (24%). Census 2011

• In Haringey the rate of JSA claimants increases with age, with between 13 and 16 per 1,000 residents aged under 44, 23 claimants per 1,000 

residents aged between 45 and 49, and 30 or more claimants per 1,000 residents aged 50 to 64 years old. In Haringey the rate of JSA 

claimants is significantly higher in all age categories, compared to London. JSA Claimants, May 2017 to May 2018, DWP

OUTCOME 15: A BOROUGH WITH MORE QUALITY JOBS WITH OPPORTUNITIES FOR PROGRESSION

• Across London those aged 16 to 24 are most likely to be in insecure work (22%), more than twice the level seen across all other age groups. 
Labour Force Survey 2017

• Younger residents are much more likely to be in jobs that pay below the LLW than older residents. 48% of 18-24 year olds in London are paid 

below LLW, compared to between 14% and 24% of those aged 25+. ONS, Estimates of Employees paid below the living wage, 2014

• Age UK research has found that the Work Programme moves fewer people aged 50 plus into sustained jobs, compared to younger people. 
Employment Support for Unemployed Older People, Age UK 2014
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OUTCOME 18: RESIDENTS GET THE RIGHT INFORMATION 

AND ADVICE FIRST TIME AND FIND IT EASY TO INTERACT 

DIGITALLY

Digital exclusion 

Digital exclusion was raised as a concern within the Borough 

Plan consultation, as more transactions are moved online. 8.4% 

of adults in Haringey have not been online within the last 3 

months, and 17% of adults do not have all 5 basic digital skills. 

Older people are particularly affected by the digital divide, and 

over 65 year olds from socioeconomic grade D or E make up 

28% of all people in the UK without internet access. 
The Digital Exclusion Heatmap.- http://heatmap.thetechpartnership.com/about-

heatmap/#sources / Digital Basic Digital Skills UK Report 2017 –https://www.ipsos.com/ipsos-mori/en-uk/basic-

digital-skills-uk-report- 2017 / https://www.ageuk.org.uk/Documents/EN-GB/For-

professionals/Computers-and-

technology/140_0809_introducing_another_world_older_people_and_digital_inclusion_2009_pro.pdf?dtrk=true

OUTCOME 19: WE WILL BE AN ABLE, POSITIVE WORKFORCE 

WITH THE SKILLS NEEDED TO DELIVER FOR HARINGEY

HARINGEY WORKFORCE

Only approximately 1 in 6 members of council staff are aged 34 or below 

(16%* due to rounding).  A breakdown of Haringey Council’s workforce 

by age is: 

16-24 1%

25-34 14%

35-44 24%

45-54 34%

55-64 25%

65+ 2%

Most age groups are proportionately represented (in line with the wider 

organisation) at levels PO8 and above, though no one outside the age 

group of 45 to 54 is represented at the highest level, HB1A to HA2A. 

Haringey Council Equality Scorecard December 2018
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• Over 19,500 people aged 16 to 64 in Haringey have a physical disability; this 

equates to approximately 10% of the population aged 16-64. 

• In Haringey 4,500 people have a serious physical disability; 15,700 adults have a 

moderate or severe hearing impairment; and almost 5,000 people have sight loss 

which impacts on daily life.

• An estimated 5,700 Haringey residents aged 14 and over are estimated to have a 

learning disability, and around 2,100 residents are estimated to have autism.
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Estimated number and prevalence of people with a 
learning disability (LD) and a moderate or severe 

LD by age group, resident population aged 14 and 
over, Haringey, 2018

LD (all) LD (Moderate or Severe) Percent Moderate/Severe
Source: Numbers and prevalence were calculated by Camden and Islington PH applying the age specific estimated prevalence of LD for England 
reported by E. Emerson and C. Hatton in Lancaster University in 2004 to the GLA population estimates for Haringey published in November 2017
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Estimated number of people with autism by age 
group, resident population aged 14 and over, 

Haringey, 2018

Source: Numbers and prevalence were calculated by Camden and Islington PH applying 
the age and gender specific estimated prevalence of autism for England from the 2014 

Adult Psychiatric Morbidity Survey (APMS) report (2007 and 2014 combined) to the 2016-
based GLA population estimates for Haringey published in November 2017
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Disability

OUTCOME 1: DELIVER THE NEW HOMES HARINGEY NEEDS, ESPECIALLY NEW AFFORDABLE HOMES 

• People who have a disability are more likely to be in council housing than those who do not, with 21% of all council home tenants and 

leaseholders in Haringey having a disability, compared to 16% of the wider Haringey population aged 16+. Homes for Haringey / ONS Census 2011

• Residents with a disability make up 6% of all people on the housing register, and due to the generally higher level of priority need, 

disabled people are most likely to be in priority band A, making up 31% of all residents in this category. Homes for Haringey 

• Disabled adults are likely to be more affected by universal credit, with 58% of all households with a disabled adult expected to receive UC 

once it is fully rolled out. This is more than twice the rate expected among all households in England. 
https://www.citizensadvice.org.uk/Global/CitizensAdvice/welfare%20publications/UC%20for%20single%20disabled%20people.pdf

OUTCOME 2: PREVENT PEOPLE FROM BECOMING HOMELESS AND REDUCE EXISTING HOMELESSNESS

• People with a disability represent 9% of household reference persons living in temporary accommodation in Haringey. This suggests that 

people with a disability are not over-represented in TA, though we lack the data on all residents in TA to know whether this group is over-

represented in the wider TA population (rather than just among household reference persons). Homes for Haringey

• 79% of the 87 rough sleepers assessed in Haringey in 2016/17 identified having support needs around one or more of alcohol, drugs and 

mental health. Haringey Council 2016/17
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Disability

OUTCOME 3: WE WILL WORK TOGETHER TO DRIVE UP THE QUALITY OF HOUSING FOR EVERYONE

At a national level, the data shows that disabled people can struggle to obtain accommodation which is suitable for their needs. While  

23.5% of Haringey council dwellings (3,566) have had at least minor adaptations for users with mobility issues, it is reasonable to assume 

there will be disabled people in the borough who are in unsuitable accommodation. However, data is not available on the scale of this 

issue. Homes for Haringey
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OUTCOME 5: HAPPY CHILDHOOD

• Education and school exclusions

• Pupils with Special Educational Needs are over-represented among those excluded from school. In 2016/17 children with SEN were 

involved in 39% of Haringey’s fixed period exclusions, and 52% of permanent exclusions. SEN exclusion rates vary widely between 

schools, ranging from 2% to 44%. Haringey Council

• In Haringey state-funded schools 28.4% of children with SEN achieve 5 or more GCSEs at grade 9-5, including English and Maths. 

This is above the London (26.6%) and national averages (22.3%). Haringey Council

OUTCOME 7: ALL ADULTS ARE ABLE TO LIVE HEALTHY AND FULFILLING LIVES

• Physical health 

• The prevalence of being overweight or obese disproportionately affects people with physical disabilities (particularly where there is an 

issue around mobility, which makes exercise difficult. Haringey JSNA 

• Those with learning disabilities are also more likely to be obese. Haringey Health & Wellbeing Strategy 2015-2018.

• Social isolation 

• Nationally, 53% of disabled people think there are more barriers to making and keeping friends as a disabled person. Younger disabled 

people are more likely to believe this is the case (77% of 18-34 year olds). Sense Survey of Disabled People, 2015 

OUTCOME 8: STRONG COMMUNITIES

• Between 2011/12 and 2017/18 disability hate crime in England and Wales increased by 313%, from 1,748 to 7,226 crimes reported. 

Although in Haringey there was a 24% decrease between 2016/17 and 2017/18 the longer-term increase is still a concern, and additionally a 

decrease in reports suggests more work is needed to increase awareness and accessibility to reporting platforms. Home Office – Hate Crime in England and 

Wales 2017/18
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OUTCOME 9: A HEALTHIER, ACTIVE AND GREENER PLACE 

• Around two thirds of residents who are permanently sick or disabled (65%) say they exercise less often than once a year or never, 

compared to around one in five residents more broadly (22%). Residents’ Survey 2018

• People with long-term illnesses such as lung disease and asthma are more vulnerable to air pollution. 

OUTCOME 10: A CLEANER, ACCESSIBILE AND ATTRACTIVE PLACE 

• Only 70 out of 270 London Underground tube stations (26%) have some degree of step-free access. Within the borough, only Tottenham 

Hale has lift access, while Bounds Green and Wood Green underground stations have step-free (escalator) access. Transport for all

• 61% of disabled Londoners say they would travel more often than they currently do if they did not experience access and cost barriers. 
Understanding the travel needs of London’s diverse communities: Disabled People, TfL 2014

• The National Travel Survey for England reported that individuals with a mobility difficulty travelled an average of 4,050 miles less per 

person per year than those with no mobility difficulties. Department for Transport, 2017

• Nationally, people with a disability are less likely to engage with the arts, museums and heritage, though there is no significant difference 

in engagement with libraries between people with a disability and people with no disability. Taking Part Survey

Disability
P

age 24

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/610859/Diversity_focus_report.pdf


Disability

OUTCOME 14: ALL RESIDENTS HAVE ACCESS TO TRAINING AND SKILLS DEVELOPMENT OPPORTUNITIES AND MORE 

PEOPLE ARE SUPPORTED INTO WORK

• In Haringey 12% of residents with a long-term health problem or disability that limits their day-to-day activities a lot are in employment, 

while 32% of those whose day-to-day activities are limited a little are in employment. This compares to 69% of residents whose day-

to-day activities are not limited by any long-term illness or disability. 2011 Census ONS

• In Haringey the percentage gap in employment between people with learning difficulties and the overall population is 70%. This is 

similar to the London and England averages. PHOF, PHE 2016/17

• Across the country, only around a quarter of men and women aged 16-64 who have a disability that limits their activities and work, are 

in paid employment. The employment rate is particularly low for people who are most severely unwell and using specialist mental 

health services, at 6.5%. The Disability Pay Gap, Equality and Human Rights Commission 2017

• On average, between 1997 and 2014 there was a 13% pay gap between disabled and non-disabled males, and a 7% pay gap 

between disabled and non-disabled females. The gap varies according to the type of disability:

o 40% for males with epilepsy, and 20% for females with epilepsy

o 30% for males with depression or anxiety, and 10% for women 

o 60% for males with learning difficulties or disabilities (no significant gap for females)

o 15%-28% for males with physical impairments, and 8% to 18% for females
ONS Annual Population Survey, 2017/18
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Disability

OUTCOME 18: RESIDENTS GET THE RIGHT INFORMATION 

AND ADVICE FIRST TIME AND FIND IT EASY TO INTERACT 

DIGITALLY

Digital exclusion was raised as a concern in the Borough Plan 

consultation. This was primarily in relation to age, but data 

shows this may also be the case for disabled people. 

• In the UK, 20% of disabled adults have never used the 

internet, compared to 8.4% of the wider population. 
Internet Users 2018, ONS

• In Haringey 14% of adults have a long-term illness or 

disability. Research shows that illness and disability 

contribute significantly to the likelihood of an individual being 

offline and lacking basic digital skills.
Source: Disability and self-reported health, Census 2011, Office for National Statistics 

OUTCOME 19: WE WILL BE AN ABLE, POSITIVE WORKFORCE 

WITH THE SKILLS NEEDED TO DELIVER FOR HARINGEY

• 7.3% of Council staff have a disability, meaning this group is 

slightly under-represented in the council workforce compared to 

the wider borough (across Haringey 10% of the working age 

population has a disability). However, some staff may have 

disabilities and not disclose.  

• There is no member of staff with a disability in the top 5% of 

earners.

• There is under-representation of staff with a disability on levels 

PO4 and above.

• Only 3.6% of starters in 2018 were disabled, while 8.4% of staff 

leavers were disabled.

• 24.1 % of staff made redundant in 2018 were disabled.

All data above comes from the Haringey Council Equality Scorecard December 2018
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• People of White and White Other 

ethnicity make up the largest proportion 

of Haringey’s population, followed by 

those of Black, Mixed/other and Asian 

ethnicity. 

• This differs greatly by ward, for example 

in Northumberland Park where there is a 

slightly larger proportion of residents of 

Black ethnicity (40%) compared to 

people of White ethnicity (39%), as well 

as Tottenham Hale, Bruce Grove and 

Tottenham Green where more than half 

of the population is BAME. 

• By contrast, Muswell Hill, Crouch End 

and Highgate have a substantially larger 

proportion of residents that are of White 

and White Other ethnicity. 

• In all wards there is a relatively even 

spread of male to female population of 

each ethnic group. 

P
age 29



Race

OUTCOME 1: DELIVER THE NEW HOMES HARINGEY NEEDS, ESPECIALLY NEW AFFORDABLE HOMES 

• In Haringey those of White British or Asian ethnicity are most likely to own their own home. 53% of White British and 49% of Asian-headed 

households are owner occupied, either outright or with a mortgage, compared to 27% of households headed by a person of Black ethnicity, 32% 

of those of White Other ethnicity, and 29% of those of mixed or multiple ethnic groups. ONS Census, 2011

• Residents of Black ethnicity are over-represented in Haringey council housing. Two fifths of all council tenancies are headed by a person of 

Black ethnicity (38%), compared to the wider borough population where 14% of residents are of Black ethnicity. One in four council homes are 

headed by a person of White Other ethnicity (24%) and one in five by a person of White British ethnicity (22%). Homes for Haringey

• Reflecting the population in council housing itself, people of Black ethnicity make up the largest ethnic group on Haringey’s housing register, at 

39%, and people of White Other ethnicity make up 23%. By contrast, people of White British ethnicity are under-represented, making up 10% of 

residents on Haringey’s housing register. Homes for Haringey

• Whether they rent from a social or private landlord, ethnic minority households in London spend a higher proportion of their income on rent. This 

disparity is seen across socio-economic groups and income bands. Race Disparity Audit, Cabinet Office 2017

• The demand for pitches on traveller sites in Haringey outweighs supply, and as such there are a significant number of Irish Travellers living in 

bricks and mortar accommodation, as opposed to their preferred option of having a pitch. There is also a low recorded number of Roma and 

Irish travellers in social housing and presenting as being homeless. Haringey Council Roma & Irish Traveller Needs Assessment 2013

OUTCOME 2: PREVENT PEOPLE FROM BECOMING HOMELESS AND REDUCE EXISTING HOMELESSNESS

• The Eastern European community is over-represented in Haringey’s rough sleeping community, representing 52% of the cohort in 2016/17. 
Haringey Rough Sleeping Count, 2016/17
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Race

• In Haringey, people of Black ethnicity make up more than half of all household reference persons (HRPs) in temporary accommodation (53%), 

compared to one in four of White Other ethnicity (26%). 6% of HRPs in TA are White British. Homes for Haringey

• Across the country BAME households are disproportionately affected by an increase in statutory homelessness across the country. Among 

white households homelessness increased by 9% between 2012 and 2017, while it increased by 48% among BAME households during the 

same time period. https://blog.shelter.org.uk/2017/10/bame-homelessness-matters-and-is-disproportionately-rising-time-for-the-government-to-act/

OUTCOME 3: DRIVE UP THE QUALITY OF HOUSING FOR EVERYONE

• Overcrowded households in Haringey are most likely to be headed by someone of White Other ethnicity (31%), followed by Black ethnicity 

(28%) and then White British (19%). Relative to the wider population, Black ethnicity is significantly over represented, White Other is over-

represented and White British is under-represented. Census 2011

• In Haringey just under half of households that are headed by a person of White Other ethnicity are private rented (47%), compared to 34% of 

households headed by a person of Mixed or Multiple ethnicity, 23% that are headed by a person of Black African ethnicity, and 28% of White 

British-headed households. Census 2011
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Race
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Race

OUTCOME 7: ALL ADULTS ARE ABLE TO LIVE HEALTHY AND FULFILLING LIVES

• Physical health 

• Obesity is most prevalent among certain ethnic groups, and this differs according to sex. Women of Black African (38%), Black

Caribbean (32%) and Pakistani (28%) ethnicity are most likely to be obese, while males of Black Caribbean (25%) and Irish (25%) 

ethnicity are most likely to be obese (HSCIC, 2006). https://www.haringey.gov.uk/social-care-and-health/health/joint-strategic-needs-assessment/health-improvement/obesity#who

• Different ethnic groups experience significant variations in health. For example:

• Diabetes: Black and Asian ethnic groups have a higher risk of developing Type 2 diabetes and tend to develop it at an earlier age. 

Compared to the general population, the following groups have increased risk: Black Caribbean males (twice the risk), Black 

Caribbean females (three times the risk), Pakistani females (five time the risk) and Bangladeshi women (three times the risk). 

• Circulatory Diseases: South Asian men are more likely to develop coronary heart disease at a younger age, and have higher rates of 

heart attack. Black people have the highest stroke mortality rates. 

• Cancer: For some cancers, ethnicity is an important fixed risk. Overall incidence of cancer in the minority ethnic groups is lower than 

the White British population. However, certain ethnic groups are at high risk of specific cancers e.g. Black African and Black 

Caribbean men have higher incidence of prostate cancers. 

• Respiratory Diseases: Smoking is the primary cause of COPD. Some ethnic groups are more likely to smoke; on average Irish and

Bangladeshi men have higher smoking levels than the general population.

• Long-term conditions are more common among people from certain BAME groups. There are a variety of reasons for this that could 

include deprivation, discrimination and genetics. Haringey Health & Wellbeing Strategy 2015-2018

• Women who have undergone FGM are more likely to experience serious complications during pregnancy. (Gayle and Rymer, 2016). 

• Mental health 

• According to the Mental Health Foundation, people from black and minority ethnic groups in the UK are more likely to be diagnosed 

with a mental illness. Mental Health Foundation

• In England Black men are significantly more likely to have experienced a psychotic disorder in the past year, compared to White men 

(3.2% compared to 0.3%). This ethnic disparity is not seen among females. Adults experiencing a psychotic disorder, 2007-2014, Ethnicity Facts & Figures
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Race

• On the whole, suicide rates are 33% higher in Haringey than the London average, and this is particularly acute among certain BAME 

groups. Haringey Health & Wellbeing Strategy 2015-2018

• Drug misuse

• The largest ethnic group in treatment for drug misuse tends to be those of White British ethnicity (33%), followed by Other White and 

Black Caribbean ethnicity (23% and 12% respectively). This is similar to the ethnic breakdown of the wider Haringey population. 2012-

2013 drug misuse treatment, Haringey JSNA

OUTCOME 8: STRONGER COMMUNITIES

• In Haringey in 2017 there were 675 incidence of racist and religious hate crime. While this represented a 1% decrease compared to 

the previous year, there has been a long-term increase in the reporting of this type of hate crime. MPS
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OUTCOME 9: A HEALTHIER, ACTIVE AND GREENER PLACE 

• In England people of White ethnicity are more likely to have visited the natural environment at least once in the last seven days, with 43% of 

people of White ethnicity living in urban parts of the country saying they had done so, compared to 27% of BAME people living in urban areas. 

Across all socioeconomic groups people of White ethnicity are more likely to have visited the natural environment in the last seven days than 

people of BAME ethnicity. Monitor of Engagement with the Natural Environment, Natural England 2009 to 2016

• In Haringey residents of White British ethnicity are more likely to participate in physical activity at least once a week than residents from BAME 

groups (48% vs. 42%). Sport England, Active People Interactive, 2015/16

• In Haringey NO2 pollution is worst in areas where there is a high proportion of Black / African / Caribbean / Black British, Mixed / Mixed Multiple 

and Other ethnic groups, meaning that BAME groups are more likely to be impacted by the knock-on health impacts of poor air quality. London 

Atmospheric Emissions Inventory (LAEI) 2013

OUTCOME 11: A CULTURALLY ENGAGED PLACE

• In Haringey residents of White Other ethnicity are most likely to say that they feel isolated living in their local area, with one in five saying this is 

the case (19%), compared to around one in eight people of White British ethnicity (13%). People of White Other ethnicity are also less likely to 

say they feel like they belong in their neighbourhood, compared to White British people (78% vs 69%). Haringey Residents’ Survey 2018

Race
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• Residents of White British and Asian ethnicity are more likely to agree that Haringey is a good place to bring up children (84% and 82% 

respectively), compared to residents of White Other or Black ethnicity (74% and 72% respectively). Haringey Residents’ Survey 2018

OUTCOME 12: A SAFER BOROUGH 

• According to police categorisations, the most common ethnicity of victims of crime in Haringey is White North European (representing 46% of all 

victims), followed by Black victims (27%) and White South European (16%). Haringey MPS

• According to police categorisations, the most common ethnicity of crime suspects was Black (48%), followed by White North European (32%) 

and White South European (13%). Haringey MPS

• BAME young people are over-represented in Haringey’s youth justice cohort. 

Race
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Race

OUTCOME 14: A borough where all residents have access to training and skills development opportunities and more people are supported 

into work

Source: Annual Population Survey, ONS

P
age 37



Race

OUTCOME 14: ALL RESIDENTS HAVE ACCESS TO TRAINING AND SKILLS DEVELOPMENT OPPORTUNITIES AND MORE PEOPLE ARE 

SUPPORTED INTO WORK

• Those of Black ethnicity are over-represented in Haringey’s benefits system, with more than 2 in 5 (42%) JSA claimants being of Black ethnicity. 
DWP 2017

• One in four ESA claimants are of Black ethnicity (25%), while this group makes up one in six of the wider borough population (17%). Those of 

White British and White Other ethnicity, by contrast, are under-represented, with White British people making up 33% of the overall population but 

accounting for 28% of all ESA claimants, and those of White Other ethnicity making up 29% of the population and accounting for 22% of all ESA 

claimants in the borough. DWP 2017

• 35% of Haringey residents of an ethnic minority are economically inactive, compared to 25% of all residents. This disparity is exaggerated in 

Haringey compared to London, where 28% of ethnic minority residents are unemployed, compared to 22% of all residents. ONS Annual Population Survey 2017/18

• Haringey has a larger proportion of Mixed race and Black or Black British 16-17 year olds who are not in employment, education or training 

compared to the borough’s statistical neighbours and the London average. DFE-Proportion of 16-17 year olds recorded in education and training, June 2016

Skills levels

• In Haringey those whose ethnic group is ‘Other’ are substantially more likely to have no qualifications than other ethnicities, with 26% of 

residents of Other ethnicity having no qualifications compared to a borough average of 18%. 2011 Census ONS

• The overwhelming majority of all learners starting an apprenticeship in 2016/17 were white (88%), and in Haringey this trend is exaggerated, 

with pupils from BAME groups less likely than average to take up an apprenticeship. DfE 2016/17

OUTCOME 15: A BOROUGH WITH MORE QUALITY JOBS WITH OPPORTUNITIES FOR PROGRESSION

• Residents of Mixed (28%), White Other (27%) and Black (25%) ethnicity are most likely to say that someone in their household doesn’t earn the 

LLW. Residents’ Survey
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Race

OUTCOME 19: WE WILL BE AN ABLE, POSITIVE WORKFORCE WITH THE SKILLS NEEDED TO DELIVER FOR HARINGEY

HARINGEY COUNCIL WORKFORCE

52% of Haringey’s workforce are from Black and Minority ethnic groups (BAME)

23% of top 5% of earners are BAME

63% of lowest earning staff (Scale 1 to Scale 5) are BAME

BAME staff are slightly under-represented at the higher scales (PO4 and above)

The proportion of BAME staff members who start in a given year is in line with the proportion of BAME staff members who leave the Council in 

a year (both 47% in 2018).

Of all staff that resigned in 2018, 42% were BAME

Of all staff that took redundancy or were made redundant in 2018, 62% were BAME

Haringey Council – Equality Scorecard 2018
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• Two out of three residents in Haringey are practicing a religion with 

Christians (45%) and Muslims (14%) being the largest resident groups;

• The proportion of residents practicing a religion is highest among 

residents aged 75+, with 81.8% of this age group identifying as 

following a faith. Residents aged 25-34 report the highest proportion of 

no religion at 33.1%, compared to just 9% of residents aged 75+ with 

no religion;

• Wards in the East of Haringey have a higher proportion of residents 

with a religion than wards in the West, with those in the West having 

34% or more residents reporting having no religion, compared to as 

little as 13% saying the same in some eastern wards.  

Census 2011
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OUTCOME 1: DELIVER THE NEW HOMES HARINGEY NEEDS, ESPECIALLY NEW AFFORDABLE HOMES 

• Christian residents in Haringey are broadly equally likely to be the household reference person of a home they own, a home they social rent 

or a home they private rent;

• Muslim residents are under-represented as home owners, and over-represented as social renters;

• Jewish residents are slightly more likely to own their home and slightly less likely to social rent their home than other people of other faiths;

• People of no religion are slightly over-represented as home owners and private renters, and are significantly under-represented as social 

renters. 
ONS Census 2011

• 2018 data around residents’ religion and belief is incomplete for residents in Haringey council homes and on the housing register. While 

precise data is not available, evidence suggests that those of Christian faith are the predominant group in council housing and on the register, 

followed by Muslims. This is in line with 2011 Census data, which shows that half of household reference persons in social rented housing are 

Christian (48%), one in four are Muslim (26%) and one in seven (14%) have no religion. Homes for Haringey / ONS Census 2011
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OUTCOME 3: DRIVE UP THE QUALITY OF HOUSING FOR EVERYONE

• Muslim residents are least likely to say that they are happy with the condition of the building they live in, with only 35% of Muslims ranking this 

aspect of their housing between 8 and 10 on a 10 point scale, where 0 is very unhappy and 10 is very happy.  This compares to 51% of 

Christian residents and 53% of residents who have no religion saying the same. Haringey Residents Survey 2018

• Muslim residents in Haringey are also less likely than Christian residents (91%) and those with no religion (92%) to say they have enough 

bedrooms to meet their household’s needs. This reflects the wider London trend, with 26% of Muslim-headed households being overcrowded 

(according to the official measure), compared to 17% of Hindu households, 10% of Christian households, and 8% of households that have no 

religion. Haringey Residents’ Survey 2018 / Census 2011
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Religion & Belief

People Place

OUTCOME 8: STRONG COMMUNITIES

• There was a 7% increase in hate crime in 2017/18 

compared to the previous year, with the sharpest 

increases being Islamophobic (42%) and anti-Semitic 

hate crime (28%). MPS

OUTCOME 10: A CLEANER, ACCESSIBILE AND ATTRACTIVE PLACE 

• In Haringey, residents with no faith are more likely to live in the west of the 

borough, and those with a religious belief are more likely to live in the east. 98% 

or more of all homes in the west of the borough have good access to nature, 

compared to an average of 69% of homes in the east. This suggests that 

residents who have a religious belief are less likely to have access to green 

spaces and nature. Haringey Ward Profiles 2017 / Access to public open space and nature by ward, Greenspace 

Information for Greater London

OUTCOME 11: A CULTURALLY ENGAGED PLACE

• Residents with a religious belief appear to be more likely to be long-term 

residents. Around half of Muslim and Christian residents (51% and 52% 

respectively) say they have lived in Haringey for more than 10 years, while two 

in five residents who have no religion say the same (40%). In addition, 80% of 

Christian and Muslim residents say they are likely to still be living in Haringey in 

10 years, compared to 70% of residents that have no religion. Haringey Residents’ Survey 

2018
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OUTCOME 14: ALL RESIDENTS HAVE ACCESS TO TRAINING AND SKILLS DEVELOPMENT OPPORTUNITIES AND MORE PEOPLE ARE 

SUPPORTED INTO WORK

• While 26% of Muslims have no qualifications, the percentages for Sikhs and Hindus are 19.4% and 13.2% respectively. The trend is also 

reflected in the proportion of the population with Level 4 qualifications and above: while 24% of Muslims have attained this level, it is 30.1% 

and 44.6% for Sikhs and Hindus respectively. Census 2011

• In London people of Buddhist (11%) and Muslim (10%) faith are most likely to be unemployed, compared to Christians (7%), Hindus (7%) and 

people of no religion (6%), for example. 
Annual Population Survey 2012/13

OUTCOME 15: A BOROUGH WITH MORE QUALITY JOBS WITH OPPORTUNITIES FOR PROGRESS

• In London Muslims are the most likely to earn below the London Living Wage (44%), though a significant proportion of Sikhs (32%), Hindus 

(28%), Buddhists (27%) and Christians (23%) are also likely to earn below the LLW. Those with no religion (15%) and Jewish people (11%) 

are least likely to earn below LLW. 
Annual Population Survey 2012/13
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Religion & Belief

OUTCOME 19: WE WILL BE AN ABLE, POSITIVE WORKFORCE WITH THE SKILLS NEEDED TO DELIVER FOR HARINGEY

Where data on religion is available, the Haringey workforce is as follows:

46% Christian

22% No religion

8% Muslim

2% Hindu

1% Jewish

3% Other

18% Prefer not to say

According to the data available, Muslim and Jewish staff appear to be under-represented in the Council’s workforce, compared to the wider 

borough population. 

Data on pay for staff broken down by religion is not available. 

Haringey Council – Equality Scorecard 2018
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• There is very little robust data on Haringey or the UK’s trans population. However it is estimated that there are between 200,000 and 

500,000 people who identify as trans in the UK. 

• According to the LGBT Survey 2018, younger trans people are more likely to identify as non-binary, with 57% of all trans respondents 

aged under 35 identifying as non-binary. 

• The age at which transitioning is started tends to be younger, with 81% of people starting transitioning at 34 or younger, compared to 19% 

transitioning at 35 and over. 

• Of those who identify as trans in the UK the largest group are of White ethnicity, representing 90% of this group. 

• The proportion of those who identify as a trans woman and trans man is even at 20%. However the majority of those identifying as trans 

consider their gender as non-binary (52%).
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Gender Reassignment

Housing 

• Under-35s in receipt of housing benefits are only 

eligible for a shared rate. Shelter reports that young 

LGBTQ+ residents are more vulnerable to 

discrimination in shared housing settings.
Shelter information on Shared Housing Rates 

• One in four trans people (25%) have experienced 

homelessness at some point in their lives. 
Stonewall https://www.stonewall.org.uk/sites/default/files/lgbt-in-britain-trans.pdf

• One in four trans people (25%) were discriminated 

against when looking for a house or flat to rent or buy 

in the last year. One in five non-binary people (20%) 

experienced discrimination. 
Stonewall https://www.stonewall.org.uk/sites/default/files/lgbt-in-britain-trans.pdf

People

OUTCOME 5: HAPPY CHILDHOOD

• 1 in 4 trans young people experienced physical abuse at school. 
The Health and Wellbeing of Lesbian, Gay, Bisexual and Trans Londoners

• In puberty (aged 12 and over), this group is at a substantially increased 

risk of self-harm and overdose (23%). The Health and Wellbeing of Lesbian, Gay, Bisexual 

and Trans Londoners : Dr Justin Varney 

OUTCOME 7: ALL ADULTS ARE ABLE TO LIVE HEALTHY AND 

FULFILLING LIVES

• A study of 382 trans people in the UK and Ireland found that, even within 

gender identity clinics, 62% of trans people had experienced negative

questions, attitudes or services. 
https://www.equalityhumanrights.com/sites/default/files/key_facts_and_findings-_transgender_0.pdf

• • 24% of trans people have used drugs in the last 12 months, with 10% 

meeting the criteria for clinical misuse. The Health and Wellbeing of Lesbian, Gay, Bisexual 

and Trans Londoners

• 62% of trans people may be dependent on alcohol. The Health and Wellbeing of 

Lesbian, Gay, Bisexual and Trans Londoners

Trans people are more likely to experience homelessness 

and face discrimination in securing housing and living in 

shared housing.  

Trans people are more likely to experience mental health 

problems and discrimination within schools and services.
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Place

OUTCOME 12: A SAFER BOROUGH 

• Two in five trans people have experienced hate crime because of 

their gender identity in the last 12 months. LGBT in Britain, Hate Crime and 

Discrimination, Stonewall – 2017

• A third of trans people have experienced discrimination because 

of their gender identity when visiting a café, restaurant, bar or 

nightclub. LGBT in Britain, Trans report, Stonewall – 2018

• 44% of trans people said that they would avoid certain streets 

because they do not feel safe there as a trans person. LGBT in Britain, 

Hate Crime and Discrimination, Stonewall – 2017

• Online hate crimes against transgendered individuals increased 

by 92% in England and Wales from 2016/17 to 2017/18. 

Transgendered hate crime now accounts for 6% of all online hate 

crimes recorded by the Police. Hate Crime, England & Wales, Home Office – 2018

Economy 

OUTCOME 14: ALL RESIDENTS HAVE ACCESS TO TRAINING 

AND SKILLS DEVELOPMENT OPPORTUNITIES AND MORE 

PEOPLE ARE SUPPORTED INTO WORK

• 63% of trans respondents aged 16-64 said they had had a paid 

job in the 12 months preceding the survey, compared to 83% of 

cisgender respondents. Stonewall https://www.stonewall.org.uk/sites/default/files/lgbt-in-britain-

trans.pdf

OUTCOME 15: MORE QUALITY JOBS WITH OPPORTUNITIES 

FOR PROGRESSION

• In the National LGBT Survey 2018, trans respondents were more 

likely to earn less than £20,000 per annum, compared to 

cisgender respondents (60% vs 45%). National LGBT Survey 2018, Government 

Equalities Office 

• Around two thirds of trans men and women and non-binary 

respondents in the National LGBT Survey said that they have 

avoided being open about their gender identity in the workplace, 

for fear of a negative reaction from others. National LGBT Survey 2018, 

Government Equalities Office 

Trans people experience high levels of hate crime and 

discrimination. 
Trans people report lower levels of pay and a lower 

likelihood of having been in paid work. 
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• According to the 2011 census, 1,191 residents were in a same-sex civil partnership. ONS

Census 2011

• 33.3% of residents aged over 16 are married. ONS Census 2011

• Since 2014, when same-sex marriage was legalised, the proportion of same-sex marriages 

taking place in Haringey has remained constant at just over 2%, substantially lower than 

the proportion of same-sex marriages taking place in London overall. 

• Of the same-sex marriages that took place in 2015 there was a year-on-year increase in 

male same-sex marriages compared to a reduction in female same-sex marriages. This 

may have been impacted by the fact that same-sex marriage was legalised at the end of 

March 2014, and so the data for the full year was not comparative.

• Year on year the number of Civil Partnerships for same-sex couples have been decreasing 

since 2006. The sharpest decline was between 2013 and 2014 when civil partnerships in 

Haringey decreased by 75%. This may have been due to the legalisation of same-sex 

marriage in 2014. Overall the ratio of male same-sex civil partnerships is greater than 

female same-sex civil partnerships.
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Marriage & Civil Partnership

The data we hold across the key Borough Plan areas of Housing, People, Place, Economy and Your Council do not indicate any inequalities in the 

area of Marriage & Civil Partnership. We will continue to fulfil our commitments against this protected characteristic, and if any inequalities in this 

area emerge we will take the necessary steps to fix them. 

The proposals in the Borough Plan are designed to have a neutral impact on any inequalities arising from 

marriage and civil partnership.   
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• Haringey’s General Birth Rate (GBR) has generally decreased 

in line with London since 2001. The sharpest decrease was 

between 2010 and 2017 (26%).

• Northumberland Park has the highest birth rate, at 83 births per 

1,000 women aged 15 to 44. The lowest birth rate was in 

Muswell Hill. 

• Over half the infants born in Haringey in 2017/18 were being 

breastfed at 6-8 weeks after birth. 

Breastfeeding prevalence at 6-8 weeks 

after birth in Haringey
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OUTCOME 4: BEST START IN LIFE

20% of women in Refuge’s services are pregnant or have recently given 

birth. Refuge Performance Report, 2017-18

Postnatal depression affects one in every ten women in the year after 

giving birth. (NHS) 

Please also refer to low birth weight data on slide 8. 

OUTCOME 8: STRONG COMMUNITIES

Violence against women and girls: 

• Almost one in three women who suffer from domestic abuse during 

their lifetime report that the first occurrence of violence started during 

pregnancy. A Safer City for Women and Girls Strategy 2018-2021, GLA

• 18% of women known to be experiencing domestic violence during 

their pregnancy suffered repeated miscarriage. Why Mothers Die - UK, RCOG 2004

• 40-60% of women experiencing domestic abuse are abused during 

pregnancy. Saving mother’s lives, CEMACH, 2007

•

•

•

P
age 60



P
age 61



P
age 62



Sex

• Although there are slightly more male residents than female residents 

in Haringey, there is a roughly 50/50 split;

• In all age groups up to age 49, males outnumber females, however at 

aged 50+ this trend is reversed and females outnumber males in each 

bracket. This is particularly evident among those aged 85+, where 

62% of residents are female and 38% of residents are male;

• In most wards the roughly 50/50 trend of males to females is repeated. 

White Hart Lane stands out as an exception, with 54% female 

residents and 46% male residents. P
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Sex

OUTCOME 1: WE WILL WORK TOGETHER TO DELIVER THE NEW HOMES HARINGEY NEEDS, ESPECIALLY NEW AFFORDABLE 

HOMES 

• In Haringey male residents and female residents are equally likely to live in a home that is owner-occupied. However, male residents are 

slightly more likely to live in private rented accommodation than females (37% compared to 32%).
ONS Census 2011

• Where sex is known, 64% of residents in Haringey council homes (Homes for Haringey) are female-headed and 36% are male-headed. 

Female-headed households are also significantly over-represented in temporary accommodation (75% vs. 25%), and on Haringey’s housing 

register (64% vs 36%).  
Haringey Housing Service

OUTCOME 2: WE WILL WORK TOGETHER TO PREVENT PEOPLE FROM BECOMING HOMELESS, AND TO REDUCE EXISTING 

HOMELESSNESS

• In Haringey 90% of all households that were accepted as homeless in 2012/13-2015/16 were lone parent households. We know that the 

majority of such households are headed by females. More widely in London, 53% of households accepted as homeless in the same period 

were lone parent families.
Haringey Housing Service

• In line with the above, women make up the majority of individuals who approach Haringey’s homelessness service for support. Over the 

course of 2017/2018, around three quarters of households in Temporary Accommodation (TA) have been female-headed, and around a 

quarter have been male-headed. 
Haringey Housing Service, 2018
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Sex

• Throughout London males are significantly over-represented among rough sleepers. In Haringey around 90% of the rough sleeping 

community tends to be male. 
Haringey Housing Service

• Despite being less likely to sleep rough, female rough sleepers tend to be in poorer health. Across England, the average age of death of 

rough sleepers is 47 years old, compared to 77 for the general population, while for women it is particularly low at 43 years old. Female rough 

sleepers tend to have higher and more complex needs than men, including mental and physical health issues, substance use issues,

offending histories and involvement in prostitution. 
Haringey Housing Service P
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Sex

OUTCOME 4: BEST START IN LIFE

Girls tend to do better than boys in terms of attainment. This can be seen from a young age and persists through education: 

• In 2017, 74% of children achieved a Good Level of Development in early years, which is in London top quartile. The gap in achievement 

between boys and girls was 10%; in 2017 69% of boys and 79% of girls achieved a good level of development. This gap is slightly lower than 

the national gap of 14%. 

OUTCOME 5: HAPPY CHILDHOOD

• Violence -Young men in Haringey are particularly at risk of violence, with 75% of youth violence victims in the borough being male, while 25% 

are female MPS, year to September 2018

OUTCOME 6: EVERY YOUNG PERSON, WHATEVER THEIR BACKGROUND, HAS A PATHWAY TO SUCCESS FOR THE FUTURE

• School attainment - At school girls perform better than boys, with 46% of Haringey girls achieving a strong 9-5 pass at GCSE, and 41% of 

boys achieving the same DfE, GCSE Results 2016-17

• School Exclusion - Boys are more likely to be excluded then girls. In 2016/17 boys in Haringey accounted for 52% of the Y7-11 student 

population, but accounted for 74% of fixed term exclusions. 

• Special Educational Needs  - Boys are more likely to be identified with a special educational need. Across England, boys are more likely to be 

on SEN support than girls (16.2% of total school population, compared to 8.4% for girls) Public Health England, 2015-2017 

School attainment is higher among girls. Boys are more likely to be identified with special educational needs; be excluded from 

schools; be the victims and perpetrators of youth violence. 

There are inequalities in life expectancy, women on average have a longer life expectancy although they have a shorter healthy life 

expectancy compared to men. Suicide rate is higher among men, data suggests depression, anxiety and suicidal thoughts are higher

among women. 
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Sex

OUTCOME 7: ALL ADULTS ARE ABLE TO LIVE HEALTHY AND FULFILLING 

LIVES

• Life expectancy - Women in Haringey have a longer life expectancy at birth than 

men (84.6 years compared to 80.1 years). Despite this, women’s healthy life 

expectancy is shorter than men, and on average their last 20.7 years are spent in 

poor health compared to the last 15 years spent in poor health among men PHOF, 

2014-16

Mental health

• In Haringey between 2013/14 and 2015/16, for every 100,000 male residents there was an annual average of 19 NHS hospital finished 

admission episodes with a primary diagnosis of drug related mental health and behavioural disorders, compared to 6 for every 100,000 female 

residents. Subsequently, males tend to make up around three quarters of the drug treatment population. 
Statistics on Drug Misuse, NHS Digital 2017

• In Haringey there are more admission episodes for alcohol-related conditions among males (752 per 100,000 male residents) than females 

(474 per 100,000 female residents). 
Public Health Outcomes Framework, 2017/18

• In Haringey the suicide rate is significantly higher among men (15.2 per 100,000 residents) compared to women (4.7). Despite this, wider 

research suggests depression and anxiety are higher among women than men, and that females have more suicidal thoughts than men.

Public Health England, 2015-2017

• The rate of admission episodes for mental and behavioural disorders due to use of alcohol is much higher among males in Haringey

than females in Haringey (101.7 per 100,000 population compared to 29.8)

Public Health England, 2016-2017

OUTCOME 8: STRONGER COMMUNITIES 

• Males are significantly more likely to be the perpetrators of domestic (86%) and sexual violence (97%) and women are more likely to be the 

victims (76% and 91% for domestic and sexual violence respectively). 
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Sex

OUTCOME 9: A HEALTHIER, ACTIVE AND GREENER PLACE 

• Asthma is more common in young males than females. However, males are more likely to grow out of it and in adulthood more females are 

affected than males.
https://www.asthma.org.uk/advice/manage-your-asthma/women/

• The impact of air quality also appears to be bigger on males in adulthood, with Haringey’s under 75 mortality rate from respiratory disease 

higher among males than females (35.5 per 100,000 residents, compared to 18.2 for females).
Public Health  Outcomes Framework, 2015-17

OUTCOME 10: A CLEANER, ACCESSIBILE AND ATTRACTIVE PLACE 

• According to TfL, females make a greater number of journeys per weekday than males, though these also tend to be shorter. Females are 

more likely to use the bus than males, and they are less likely to drive or cycle, and less likely to travel by train, tube or motorbike than 

males. 
Understanding the travel needs of London’s diverse communities: Women, TfL 2012 http://content.tfl.gov.uk/women.pdf

• Females are also more likely to have accessibility needs due to traveling with prams.
State of the Borough report

Females are also more likely to say they feel unsafe on public transport and when outside after dark. 

Females make more journeys than males, though they are shorter on average. 

Physical activity and active travel is more prevalent among males even though a greater number of females take journeys compared to 

males. 

Males commit a higher proportion of crime and are more likely to reoffend. 
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Sex

OUTCOME 11: A CULTURALLY ENGAGED PLACE

• Male residents in Haringey are more likely to do any physical activity at least once a week (71% compared to 65% of females).
Haringey Residents Survey 2018

OUTCOME 12: A SAFER BOROUGH 

• Females feel less safe on public transport than males. 65% say concerns over crime and anti-social behaviour affect the frequency of travel 

‘a lot/a little’ after dark, compared to 45% of males. 
Understanding the travel needs of London’s diverse communities: Women, TfL 2012 http://content.tfl.gov.uk/women.pdf

• Among Haringey residents, females are more likely to say they feel unsafe when they are outside in their local area after dark (19.4%) than 

males (11.2%)
Haringey Residents Survey 2018

• Just over half (53%) of victims of crime in Haringey were male, with 47% female, according to Metropolitan police gender classifications.

• There does not appear to be a disparity between male and female residents’ sense of community or feelings of isolation, living in Haringey.
Haringey Residents Survey 2018

• In Haringey 27% of male offenders go on to reoffend, compared to 17% of female offenders. 
Proven Reoffending Statistics, Ministry of Justice 2014

• In England and Wales, 91% of homicides are committed by men. The majority of all homicides are male on male (59%). Around a third are 

male on female (32%), while 6% are female on male, and 3% are female on female homicides. 
Homicide Index, Home Office 2015

• Two females are killed by their current or former partner every week in England and Wales. 
ONS 2016 - Homicide
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Sex

OUTCOME 14: ALL RESIDENTS HAVE ACCESS TO TRAINING AND SKILLS DEVELOPMENT OPPORTUNITIES AND MORE PEOPLE 

ARE SUPPORTED INTO WORK

• The rate of unemployment among males aged 16-64 in Haringey is slightly higher than the rate among females of the 

same age (7.4% vs 6.8%). Males in Haringey are more affected by unemployment than females, comparative to London. 

Across the capital, the male employment rate is a third less, at 4.9% for males, while it is a fifth lower for females than it is 

in Haringey, at 5.5%. ONS Annual Population Survey, 2017/18

• The rate of residents aged 16-64 who are economically active is higher among males (81%) than females (69%). Although 

this trend is also seen across London, the gap is exaggerated in Haringey (in London 84% of males are economically 

active and 72% of females are). ONS Annual Population Survey, 2017/18

• 84% of males in Haringey are economically active compared to 74% of females. NOMIS WEB 2018

Although unemployment among males in Haringey is slightly higher than that of females, there are more economically active males than 

females. 

Males generally earn more than females, with the gender pay gap varying by profession.  Full time employed females in Haringey tend to 

earn less than their male counterparts. In London females are more likely to earn below the London Living Wage, this trend is reversed for 

part-time employed females.
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Sex

OUTCOME 15: A BOROUGH WITH MORE QUALITY JOBS WITH OPPORTUNITIES FOR PROGRESSION

• Among full-time employees in London, females are more likely to earn below the London Living Wage (LLW) than males 

(16% vs 13%). However, this trend is reversed among part-time workers, where females are substantially less likely to 

earn below the LLW than males (46% vs 58%). 
A Fairer London Report, GLA 2015

• Female full-time workers in Haringey earn £500 gross a week on average, compared with £632 for male full-time workers 
Annual Survey of Hours and Earnings via Nomis 2018
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OUTCOME 19: WE WILL BE AN ABLE, POSITIVE WORKFORCE WITH THE SKILLS NEEDED TO DELIVER FOR HARINGEY

HARINGEY COUNCIL WORKFORCE

66% of Haringey Council staff are female

34% of Haringey Council staff are male

GRADE LEVEL

50% of Haringey’s top earners are female

59% of lowest earners are female, while 41% are male (Scale 1 to Scale 5) 

FORMAL PROCEDURES

Female members of staff make up 78% of grievance cases

LEAVING REASON GROUPS

66% of those who resigned were female

76% of those who took redundancy were female

P
age 72



P
age 73



P
age 74



P
age 75



Sexual Orientation

Sexual Orientation of Residents in England, by Age

Proportion (%) of 

Residents identifying 

as Gay or Lesbian

Proportion (%) of 

Residents identifying 

as Bisexual

0.8%

0.8%

2%

96.9%

London

0.6%

1.1%

97.9%

UK

0.4%

• 3.6% of residents in Haringey identify as Gay, Lesbian, Bisexual 

or another non-Heterosexual sexuality. Within this group just over 

half identify as Gay or Lesbian, just over one in four identify as 

Bisexual, and around one in seven identify as ‘Other’. 

• While these figures are broadly in line with the rest of London, 

compared to the UK Haringey has a larger population identifying 

in every category except Heterosexual.  

• Across England, younger people are more likely to identify as 

Gay, Lesbian or Bisexual with 2.5% of those aged 16 to 34 

identifying themselves in this group, and less than 1% identifying 

themselves in this group among those aged over 60. 
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Sexual Orientation

ROUGH SLEEPING

• Under-35s in receipt of housing benefits are only eligible for a shared rate. This is of particular concern for young LGBTQ+ residents that are 

more vulnerable to discrimination in shared housing settings. Shelter https://england.shelter.org.uk/housing_advice/benefits/benefits_for_under_35s_in_shared_housing

• LGBTQ+ people comprise up to 24% of the young homeless population nationally. Albert Kennedy Trust 2017

• 69% of LGBT homeless young people have experienced familial rejection, abuse and violence. LGBT Youth Homelessness: A UK National Scoping of Cause, Prevalence, Response & 

Outcome, Albert Kennedy Trust 2015
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Sexual Orientation

OUTCOME 7: ALL ADULTS ARE ABLE TO LIVE HEALTHY AND FULFILLING LIVES

• Mental health and well-being 

• While the LGB community is likely to report lower levels of life satisfaction and happiness than heterosexuals in the UK, bisexuals report 

the lowest levels among this group. Annual Population Survey 2012-2015, ONS 

• Physical health 

• Lesbian, Gay and Bisexual people in the UK are more likely to smoke than heterosexual people (25% vs 18%). LGBT people are also 

significantly more likely to use illegal drugs. Integrated Household Survey 2014 / Home Office 2014

• There is a higher risk of cardiac disease, diabetes and cancer amongst BME lesbian and bisexual women. The Health and Wellbeing of 

Lesbian, Gay, Bisexual and Trans Londoners
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Sexual Orientation

OUTCOME 8: STRONG COMMUNITIES

• LGBT residents are more likely to experience hate crime 

• LGBT Londoners are less likely to feel welcome on the London Underground compared to Londoners in general (33% 
and 44% respectively).

Understanding the travel needs of London’s diverse communities: Disabled People, TfL 2014

• Services or community centres which might offer medical or social support are often in the very areas with a reputation 
for homophobic, bi-phobic and transphobic street abuse or harassment for example, the local Haringey LGBT arts 
organisation offers an LGBT specific drop-in service but this is situated in Wood Green, an area considered unsafe by 
many LGBT people

“Are we meetings the needs of older LGBT people in Haringey?” – A report by Opening Doors London

• 25% of older lesbian, gay and bisexual people have experienced discrimination, hostility and poor treatment from 
tradespeople and other services because of their sexual orientation. 

Lesbian, gay and bisexual people in later life, Stonewall – 2011

• Across the country three in five lesbian, gay and bisexual over 55s are not confident that social care and support 
services would be able to understand and meet their needs.

Lesbian, gay and bisexual people in later life, Stonewall – 2011

• Domestic violence - In Haringey, 5.4% of referrals to Multi-Agency Risk Assessment Conference were victim/survivors who 
identify as LGBT which is above Safelives’ recommended level of 5%

“Are we meeting the needs of older LGBT people in Haringey?” – A report by Opening Doors London
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Sexual Orientation

ECONOMY – OUTCOME 14: A borough where all residents have access to training and skills development opportunities and more 

people are supported into work

• While data around pay in the UK tends most often to be available only by gender and ethnicity, less data exists to show any pay gap 

based on sexual orientation. Research from 2014 showed that gay men in the UK earn 5% less than straight men, while by contrast gay 

women earn 8% more than straight women. 

Sexual Orientation and Labour Market Outcomes, Anglia Ruskin and IZA World of Labour 2014

• One in five (19%) respondents to the National LGBT survey said they had not been open about their sexual identity or gender identity 

with any of their colleagues at the same or a lower level in the last 12 months. 

National LGBT Survey 2018, Government Equalities Office
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YOUR COUNCIL - OUTCOME 19: WE WILL BE AN ABLE, POSITIVE WORKFORCE WITH THE SKILLS NEEDED TO DELIVER FOR 

HARINGEY

HARINGEY COUNCIL WORKFORCE

Where sexual orientation is recorded at the council:

76% are heterosexual

1.5% are gay men

1.2% are bisexual

1% are lesbian

20.7% prefer not to say  

We recognise that the data available is not comprehensive. The council is committed to fulfilling our equalities commitments in this area and we 

have an active LGBT+ network that provides support to this community working at Haringey.
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LATE BUSINESS SHEET 

 

Report Title: 2019/20 Budget/Medium Term Financial Strategy (MTFS) 2019-

20/2023/24 
 
Committee/Sub etc. Cabinet  
 
 
Item 10 
 
Date: 12th February 2019 
 
 
Reason for lateness and reason for urgent consideration 
 
This Addendum is considered urgent pursuant to section 100B(4)(b) of the Local 
Government Act 1972.  That provision states “An item of business may not be 
considered at a meeting of a principal council unless … by reason of special 
circumstances, which shall be specified in the minutes, the chairman of the meeting 
is of the opinion that the item should be considered at the meeting as a matter of 
urgency”.   
 
Accordingly, as a first item of business when considering the MTFS report, the Chair 
must form a view on – and ensure that a record is made in the minutes - his view on 
special circumstance and urgency.  In reaching that view, the Chair may find of 
assistance the fact that this Addendum has to be considered with the 2019/20 
Budget/Medium Term Financial Strategy (MTFS) 2019/20-23/24 by Cabinet at its 
meeting on 12thFebruary 2019 in order to facilitate an accurate recommendation on 
the adoption of the 2019/20 Budget/Medium Term Financial Strategy 2019/20-
2023/24 to be made to Full Council at its meeting on the 25th February 2019. Further, 
to meet the requirements of the Local Government Finance Act 1992, Full Council 
needs to approve the budget and agree the Council tax for that year by the statutory 
deadline of 11th March.  
 
Cabinet also need to consider Appendix 7 – Overview and Scrutiny Committee 
Recommendations and Proposed Response. This was marked to follow in the 
published agenda pack but was not published with the original pack due to the 
requirement for an extraordinary Overview & Scrutiny Committee meeting to be held 
on 5th February 2019 and enable any recommendations arising from this meeting to 
be addressed.  The appendix is now attached. 
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Addendum to Item 10 Budget Report (2019-20) and MTFS (Cabinet Tuesday 
12th February 2019) 
 
 
Further, this addendum corrects a formatting issue identified post publication of the 
above report.  This has resulted in the incorrect 2019/20 General Fund (GF) Budget 
Requirement figure being proposed for approval in section 3.1.5 as it excluded the 
use of reserves of £5.487m to meet planned expenditure.  The resultant GF Budget 
Requirement figure for 2019/20 should read £241.182m rather than the £246,668m 
quoted in the published report. 
This also requires a correction to Table 9.1, Appendix 1 and Appendix 6. 
These amendments have no impact on any other content of the report as originally 
published. 
 
The corrected sections now read: 
3.1.5[recommendation] Propose approval to the Council of the 2019/20 General 
Fund Revenue Budget as set out in Appendix 1, including specifically a General 
Fund Budget Requirement of £241,182m, but subject to final decisions of the levying 
and precepting bodies and the final local government finance settlement. 
 

 
 
 
 

Table 9.1

2018/19 

Budget

£'000

2019/20 

(Draft) 

Budget

£'000

2020/21

Projected

£'000

2021/22

Projected

£'000

2022/23

Projected

£'000

2023/24

Projected

£'000

Priority 1  - Children Services 54,525        58,310        56,928        56,838        56,838        56,838        

Priority 2 - Adults Services 79,241        82,312        79,201        79,196        79,235        79,135        

Priority 3 - Environment & Neighbourhoods 27,920        26,652        24,887        24,287        24,217        24,147        

Priority 4  - Regeneration & Growth 4,716          1,173          1,508          1,508          1,508          1,508          

Priority 5 - Housing Services 19,833        18,888        18,180        17,606        17,606        17,606        

Priority X - Corporate Services 38,281        35,805        33,856        33,831        33,825        33,819        

Council Wide 25,594        23,528        35,876        41,597        51,003        58,909        

Further savings to be identified -                 (0)                (13,172)        (13,983)        (18,095)        (20,470)        

Net Cost of Council Services 250,110     246,668     237,265     240,880     246,137     251,492     

Planned Contributions from Reserves -                 (5,487)          -                 -                 -                 -                 

General Fund Budget Requirement 250,110     241,182     237,265     240,880     246,137     251,492     

New Homes Bonus 2,736          2,541          2,200          2,200          2,200          2,200          

Adult Social Care Grant 718             -                 -                 -                 -                 -                 

Revenue Support Grant 30,202        -                 -                 -                 -                 -                 

Council Tax 102,317      101,981      105,051      108,213      111,470      114,825      

Retained Business Rates 20,729        36,484        32,436        31,980        32,480        32,980        

Top up Business Rates 56,702        65,196        65,165        66,060        67,560        69,060        

Total Main Funding 213,404     206,202     204,852     208,453     213,710     219,065     

Public Health 20,209        19,677        19,677        19,677        19,677        19,677        

Other Coree Grants 13,847        11,453        10,586        10,601        10,601        10,601        

Council Tax Surplus 2,650          3,850          2,150          2,150          2,150          2,150          

Total - Other Funding/Core Grants 36,706       34,979       32,413       32,428       32,427       32,427       

TOTAL (External) Funding 250,110     241,182     237,266     240,881     246,137     251,492     

Opening General Fund Balance 15,493        15,493        15,493        15,493        15,493        15,493        

Closing General Fund Balance 15,493        15,493        15,493        15,493        15,493        15,493        

NB. The 2018/19 closing General Fund balance is the in-year position reported at Month 8 

SUMMARY (DRAFT) BUDGET/MTFS (2019/20 - 2023/24)
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HARINGEY GENERAL FUND BUDGET 2019/20 AND MEDIUM TERM FINANCIAL PLAN 2019/24

2018/19 

Budget

Movement 2019/20 

Projected

Movement 2020/21 

Projected

Movement 2021/22 

Projected

Movement 2022/23 

Projected

Movement 2023/24 

Projected

Services £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000

Priority 1 54,525 3,786 58,310 (1,382) 56,928 (90) 56,838 0 56,838 0 56,838

Priority 2 79,241 3,071 82,312 (3,111) 79,201 (6) 79,196 39 79,235 (100) 79,135

Priority 3 27,920 (1,268) 26,652 (1,765) 24,887 (600) 24,287 (70) 24,217 (70) 24,147

Priority 4 4,716 (3,543) 1,173 335 1,508 0 1,508 0 1,508 0 1,508

Priority 5 19,833 (945) 18,888 (708) 18,180 (573) 17,606 0 17,606 0 17,606

Priority X 38,281 (2,477) 35,805 (1,949) 33,856 (25) 33,831 (6) 33,825 (6) 33,819

Council Wide 25,594 (2,066) 23,528 12,348 35,876 5,721 41,597 9,406 51,003 7,906 58,909

Further Savings to be identified 0 (0) (0) (13,171) (13,172) (811) (13,983) (4,112) (18,095) (2,375) (20,470)

Contribution from Reserves and Balances 0 (5,487) (5,487) 5,487 0 0 0 0 0 0 0

General Fund Budget Requirement 250,110 (8,929) 241,182 (3,917) 237,265 3,615 240,880 5,257 246,137 5,355 251,492

Funding

New Homes Bonus (2,736) 195 (2,541) 341 (2,200) 0 (2,200) 0 (2,200) 0 (2,200)

Adult Social Care Grant (718) 718 0 0 0 0 0 0 0 0 0

Revenue Support Grant (30,202) 30,202 0 0 0 0 0 0 0 0 0

Council Tax (101,917) (3,914) (105,831) (1,370) (107,201) (3,162) (110,363) (3,257) (113,620) (3,355) (116,974)

Retained Business Rates by Pool (20,729) (15,755) (36,484) 4,048 (32,436) 457 (31,980) (500) (32,480) (500) (32,980)

Top up Business Rates (56,702) (8,494) (65,196) 31 (65,165) (895) (66,060) (1,500) (67,560) (1,500) (69,060)

Total Main Funding (213,004) 2,952 (210,052) 3,050 (207,002) (3,601) (210,602) (5,257) (215,859) (5,355) (221,214)

Public Health (20,209) 532 (19,677) 0 (19,677) 0 (19,677) 0 (19,677) 0 (19,677)

Other core grants (16,897) 5,444 (11,453) 866 (10,586) (14) (10,601) 0 (10,601) 0 (10,601)

TOTAL FUNDING (250,110) 8,929 (241,182) 3,917 (237,265) (3,615) (240,880) (5,257) (246,137) (5,355) (251,492)

Appendix 1
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Concurrence of the Acting Democratic and Scrutiny Services Manager to the submission of this late item of business in 
accordance with Part 5 Section D – Protocol for Decision-Making - Paragraph 1.4. 
 
 

Appendix 6

HARINGEY COUNCIL BUDGET PLAN TO APRIL 2019 - MARCH 2020

2018/19 

(Orignal Cash 

Limit)

Unavoidable 

Growth

Pre-Agreed 

Savings

Additional 

Savings

Policy 

Priorities

Corporate 

Adjustments

Other Budget 

Adjustments

2019/20 

(Draft Cash 

Limit)

Expenditure £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000

Priority 1 54,525 2,679 (1,602) 300 4,631 (2,222) 58,310

Priority 2 79,241 7,792 (2,510) (2,000) 0 1,621 (1,832) 82,313

Priority 3 27,920 0 (900) (1,665) 0 (539) 1,836 26,652

Priority 4 4,716 0 0 (600) 0 (1,043) (1,900) 1,173

Priority 5 19,833 0 0 (1,070) 0 0 125 18,888

Priority X 38,281 0 (2,650) (129) 0 (247) 549 35,805

Council Wide 25,594 0 0 0 1,100 (3,247) 80 23,528

Contribution to/(from) Reserves and Balances 0 (5,487) (5,487)

Priority Total 250,110 10,471 (6,060) (7,066) 1,400 1,177 (8,850) 241,182

Funding
Core Grants (37,106) 5,976 (31,130)

New Homes Bonus (2,736) 195 (2,541)

Adult Social Care Grant (718) 718 0

Revenue Support Grant (30,202) 30,202 0

Council Tax (101,917) (3,914) (105,831)

Retained Business Rates (20,729) (15,755) (36,484)

Top Up Business Rates (56,702) (8,494) (65,196)

Total Funding Available (250,110) 0 0 0 0 0 8,928 (241,182)
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Overview and Scrutiny Committee  

Budget Scrutiny Recommendations  

Children and Young People’s Scrutiny Panel - Priority 1   

Ref MTFS Proposal Further info requested by 
the Panel (if appropriate) 

Recommendation Cabinet 
Response 
Required  

Cabinet Response 

PC2 Children in Need of 
Support and 
Protection and 
Children in Care, 
Quality Assurance, 
Early Help 
 

Further details of the 
proposed budget reductions 
arising from the rationalisation 
of the management of 
Children’s Centres  

None. 
 

No  

PC2 Reduce Operational 

Costs  

a) De-designing 

vacant social worker 

posts where support 

could be delivered by 

family support 

workers.  

e) Reducing the costs 

of running children’s 

centres through 

reducing the 

management costs.  

Further assurances were 

requested about whether 

proposals for the use of family 

support workers and reducing 

the management costs of 

running children’s centres 

were realistic. Further 

information was also 

requested about the potential 

risks involved. 

The Committee were 
concerned about the level of 
risk that this could expose the 
Council to and were also 
concerned about the impact of 
reducing the number of 
managers and on standards of 
care. 

 
Further information 
requested. 
 

Yes De-designating two vacant social worker 
posts in the No Recourse to Public Funds 
team is low risk, and the impact to families 
will be positive. Ongoing statutory social 
work support is seldom required as families 
are able to care for their children 
appropriately. There will continue to be 
social workers in the team who will complete 
an initial assessment of the family and if 
there are issues of significant harm or child 
protection there is a pathway to stepping 
cases back up for a social work intervention. 
The delivery of support by non-social work 
qualified staff is a very common approach in 
most other authorities.  
 
The Children’s Centre re-structure does not 
reduce the number of posts but reduces 
costs as a result of a review of the posts and 
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the way the operate.  
 
The revised arrangements for the 
management structure will strengthen 
consistency of approach across the three 
centres as each of the managers will have 
their areas of specialist focus such as 
childcare. This will drive continued 
improvement. 

PC3 Reduce the cost of 

placements.  

e) Ensure that children 

with Special 

Educational Needs 

and disabilities placed 

in out of borough 

schools are receiving 

independent travel 

training to encourage 

independence where 

appropriate.  

Concerns were raised about 
whether this saving was 
achievable and further 
information was requested 
about the potential risks 
involved in a reduction of the 
transport provision for 
vulnerable children. 

Further information 
requested.  
 

Yes Generally, travel training is both important 
for good adulthood outcomes and long term 
cost savings and should be a focus for all 
young people with disabilities in the 
appropriate age groups (e.g. from year 6 
and upwards where possible and definitely 
from year 10)  unless there is a risk 
assessment that indicates that a child 
cannot have a travel buddy or be travel 
trained.  
 
Young people state that independent travel 
is their most commonly occurring high 
priority request if you ask what they want to 
do.  
 
Conversely this is often an outcome that 
parents feel naturally nervous about. To 
counteract this, we have introduced the 
summer travel training scheme, which forms 
part of the respite offer, and also travel 
buddies as an interim offer where 
appropriate. 
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Capital Fortismere School Further details of the proposal, 

including the amount of 

funding that would be required 

next year. 

The Committee requested that 

further information come back 

to OSC as well as Housing 

and Children’s Panels. 

There wasn’t 
enough information 
available to 
scrutinise this 
proposal.  
 

No  

Comments:  

Panel Members stated that they felt that the proposals within the MTFS appeared to be achievable and 
realistic.  They also welcomed the transparent and collaborative approach and the income generation that 
was proposed.  

 

Adults and Health Scrutiny Panel – Priority 2   

Ref MTFS Proposal Further info requested by the 
Panel (if appropriate) 

Recommendation Cabinet 
Response 
Required  

Cabinet Response 

PA1 Charging for 
Managed Account   
 

The Equality Impact 
Assessment on the introduction 
of charges for the 
administration of Appointeeship 
clients to be provided.  
Further information to be 
provided on the proposed 
annual charges compared to 
the equivalent annual charges 
levied by broadly comparable 
local authorities. This should 
include any known evidence 
about whether charges by 
other local authorities have 
caused any financial harm to 
individuals. 

None. No   

P
age 93



       Appendix 7 
 

 

PA1 Charging for 
Managed Account   
 

Clarification was requested on 
the cost of the charges 
involved. 

Further 
information 
requested. 
 

Yes. See below 

PA1 Charging for 
Managed Account   
 

 The Committee 

requests that 

Cabinet 

reconsider 

charges for 

Appointeeship 

clients, and the 

suitability of 

making savings in 

this area.  It was 

felt that the cost of 

charges was very 

high and that 

these would 

disproportionately 

be met by 

residents receiving 

benefits.  

 

Yes For Appointeeships: 

 Only clients with savings will be charged. 
A maximum charge of £650 per year for 
those people with over £16,000 savings.  

 If client has no savings then the fee will 
not be applied. 

 It is proposed that those with savings 
below £1,000 will not be charged.  

 The implementation of the charge will be 
monitored so that people are not put at 
risk by the introduction of the charge.  

 The proposal is subject to consultation 
with service users and their 
representatives.  

 Safeguards exist to ensure  no hardship 
is experienced as a result of these 
charges. 
 

For Self Funders: 

An individual has already been financially 
assessed to fund the cost of their own care, 
therefore they would have the financial 
means to fund a management fee. 
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PA5  Care Negotiation 
Activity and Adults 
Care Packages 

Figures on the projected 
savings from this proposal to 
be clarified in writing. 
 
That information on potential 
risks to this proposal, including 
modelling of potential savings 
and the number of clients be 
provided. 
 

None. No  

PA5 Care Negotiation 
Activity and Adults 
Care Packages 

Further assurances were 

requested about the potential 

impact on the level of care 

received by residents. The 

Committee requested further 

information about the risks and 

mitigations involved, as these 

were not picked up in the 

information provided to OSC. 

Once those savings have been 

made, how will people in semi-

independent care and 

supported living settings be 

assessed - to ensure that they 

are in the correct setting and 

are receiving the care provision 

detailed within their care 

package? 

Further 
information 
requested. 
 
 

Yes 2019/20 = £116k 
2020/21 = £344k 
Total = £460k 
 
The risks to this proposal are related to non-
achievement of savings: 
  

 In negotiation, the levels of care 
commissioned and delivered are found 
to be in balance 

 Needs are found to have changed, with 
additional costs being identified to meet 
these needs 

 Savings made are marginal rather than 
fundamentally addressing the cost of the 
package 

 
All client’s needs are reviewed annually as 

part of the statutory review process.  

Support packages may be amended if the 

client’s needs have changed. 
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PA6  Transfer of High 
Cost Day 
Opportunities 

That full details of the capital 
costs associated with this 
proposal be brought back to 
OSC during the 2020/21 
budget setting process.  
 

That consideration 
be given to the 
potential risk of 
the savings not 
being delivered to 
the amount and/or 
timescale 
projected. This 
was due to 
concerns that 
some service 
users and their 
carers/families 
may be deterred 
from returning to 
services in 
Borough because 
of a perception 
that this was being 
carried out as part 
of a budget 
reduction process 
with lower cost 
services. 
Consideration 
should be given to 
addressing these 
concerns.  
 

Yes  Any re-design process is complex and the 
possibility of delay or slippage has been built 
in by not assuming any savings until 
2020/2021 at the earliest.  
The co-design group being set up for this 
project will include users, carers and staff. 
This group will have the opportunity to raise 
and challenge the perception that the main 
driver for this project is cost. Historically, 
some out of borough packages are high cost 
and without local competition may remain 
higher than necessary. The redesign will 
focus on ensuring that services 
commissioned locally will meet identified 
levels of need.  
The co-design process will consider issues 
in the round including: value for money, 
reduced travel time, increasing the number 
of local day opportunity places in borough, 
increasing choice, improving outcomes, 
increasing variety. Engaging with users and 
carers early on should mitigate the potential 
risk of the proposal especially given that 
anxiety in carers has in the past 
unnecessarily been raised by other 
persons/groups not directly involved. 
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PA7 Sexual Health 
Projection 

Further information requested 
from about how residents from 
hard to reach communities will 
be given the information 
around self-testing. How will 
the uptake of these services be 
measured? 

Further 
information 
requested. 

Yes. Haringey has a variety of ways to self test; 
pharmacies, on line, outreach service. Hard 
to reach communities generally come to 
know about the services via Embrace UK or 
sexual health outreach service,  through 
seeing a poster in the pharmacy or via the 
London HIV awareness campaign (do it 
London). We have a strong network of 
professionals who are trained up to talk 
about sexual health i.e. homeless agencies 
and BUBIC, faith leaders. Young people are 
likely to access self testing via partners like 
youth services who deliver the C Card 
scheme and via web-searching. 

General 
Query 

Care Package 
Savings. 
 
There were 
concerns about the 
carry forward of 
£2.4m of savings 
from 2018/19 in 
relation to care 
packages, which 
was in addition to a 
further £2m saving 
identified for 
2019/20. 

Concerns were expressed 

about the amount of money 

being taken out of this area. 

The Committee requested 

assurance from Cabinet about 

how these savings would be 

achieved and the feasibility of 

making those savings in light 

the amount of carried over 

savings from 2018/19. 

 

Further 
information 
requested. 

Yes. Priority 2 have proposed total savings of 
£4.4m in 2019/20, made up of – 
 

 £2.4m ASC care packages – joint 
savings plans are being developed by 
heads of service for Adults, Learning 
Disabilities and Mental Health 

This is not a carry forward of unachieved 

savings but is pre-agreed saving from the 

previous MTFS.  

The new savings identified £2m for 2019/20 

include:  

 £0.67m Public Health 

 £0.60m Housing-related Support 

 £0.12m charging for managed accounts 

 £0.14m fast-tracking financial 
assessments 

 £0.18m capitalisation of CAS 
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 £0.12m in-house negotiator 

 £0.18m other ASC 

General 

Query 

That the impact of 
savings were being 
considered at a 
partnership level. 

Assurances were requested 

from Cabinet that discussions 

were taking place with partners 

at a strategic level to ensure 

that joint funding arrangements 

with the CCG were fully 

considered. Assurances 

requested that any potential 

reduction in services wouldn’t 

be disproportionately met by 

the Council.  

Going forward, 
where CCG 
funding decisions 
impact on Adult 
Social Care or 
have a joint 
funding 
involvement, then 
this CCG budget 
will be scrutinised 
alongside the 
Councils budget 
by the Adults and 
Health Budget 
Scrutiny 
Monitoring 
meetings and then 
by OSC Budget 
Scrutiny. 

Yes We have a long history of working together 

to ensure that the financial pressures the 

public sector faces do not adversely impact 

on our residents. 

Our joint working (e.g. through the Better 

Care Fund Schemes) has not only helped 

reduce budgets it has also seen 

improvements in outcomes – for example 

the number of people being delayed in 

hospital has reduced considerably. 

There are major challenges ahead but our 

joint work on areas such as Community 

First, Locality Based Provision and 

Discharge to Assess, all seeks manage joint 

budget pressures whist improving the 

outcomes for our residents. 

On a practical level we have joint budget 

and savings plans with the CCG to ensure a 

joined up and cooperative approach to 

reducing costs, delivering VFM services and 

managing preventable demand.  

Any specific information required from the 
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CCG should be addressed to the CCG, 

Director of Commissioning, Clare 

Henderson. 

In relation to the capital budget, the relevant finance officer was not available at the panel meeting so 
instead there were a number of questions from the panel that officers agreed to follow up. 
 

 

Capital 
Scheme 

213 

Canning Crescent 
Assisted Living 

Does the £6.7m allocated for 
this scheme include the CCG 
funding or is the CCG funding 
additional to this? 
 

Further 
information 
requested. 

Yes The £6.7m is the estimated cost of 
completing the conversion works. This will in 
part be funded by the CCG grant of £0.95m, 
so it includes the CCG funding. 

Capital 
Scheme 

214 
 

Osborne Grove 
Nursing Home 

How has the allocation of 
£10.75m for this scheme been 
arrived at given that the 
feasibility study has not yet 
been completed? 
 
£200k of capital spend is 
identified for 2018/19 on the 
supplementary information 
sheet. What was this for? 
 

Further 
information 
requested. 

Yes To derive a budget estimate an estimated 
per square metre rate for construction was 
used and it was multiplied by an estimated 
number of square metres.  
 
The £200k is to cover the cost of the 
feasibility study into the options for the 
OGHN. 

Capital 
Scheme 

215 
 

Hornsey Town Hall How many affordable housing 
units will be purchased, will 
these be managed by Homes 
for Haringey and on what terms 
is the affordable housing 
available to people? 
 
What is the breakdown of 
bedrooms for each of these 

Further 
information 
requested. 

Yes Eleven (11) affordable homes will be 
purchased. They will be managed by Homes 
for Haringey, and we are currently 
considering whether they will be let as 
general needs Council homes or as 
specialist supported housing. The 
breakdown of the homes is one 3 bed flat 
and ten 1 bed flats; this mix is because of 
the complexities of designing within the 
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housing units? confines of the listed building and already 
has full planning permission. 

 

 

 

Environment and Community Safety Scrutiny Panel - Priority 3   

Ref MTFS Proposal Further info requested by the 
Panel (if appropriate) 

Recommendation Cabinet 
Response 
Required  

Cabinet Response 

PL1 Additional HMO 
Licensing Scheme 
for HMO 

The Panel sought assurances 
from Cabinet that the 
additional HMO licensing 
scheme would be tenant 
focused and that the Council 
would monitor its impact on 
tenants, such eviction rates 
and homelessness. 
 

Assurances 
requested. 

Yes The main aim of Additional HMO Licensing 

is to provide a safe, well managed 

environment for tenants to live. It is not the 

aim of licensing to displace tenants from 

their homes and there is no evidence from 

our previous schemes within Haringey or 

from working along-side borough partners 

who have scheme in place, that this is a 

concerning outcome of such schemes. 

We always try to work with our landlords 

when a situation arises that may cause a 

tenant or tenants to lose their tenancy. 

This only happens in cases were the 

tenant is living in overcrowded conditions 

or does not have adequate space or 

amenities to live comfortably and safe in 

the HMO. In these circumstances the 

tenant is usually being exploited by the 

landlord and it is with the best interest of 
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the tenant/s that we apply our standards 

for such accommodation. In these cases a 

tenant would never be forced to move with 

no notice (unless they were at imminent 

risk and then there would be measures in 

place with our own services to assist with 

alternative accommodation). The landlord 

is always advised that a tenant can remain 

until the natural end of their tenancy to 

prevent unnecessary sec 21 eviction 

proceeding and to give tenants time to find 

alternative accommodation.  

In many situations the officers will work 

with landlords to try and reconfigure 

existing properties to continue to 

accommodate the number tenants that 

they have residing at a property. 

Through connected communities funding 
we have employed two housing needs 
officers whose role it will be to work 
alongside landlords and tenants to provide 
early interventions such as housing 
advice, guidance and legal advocacy 
when needed, to help to maintain/ sustain 
tenancies. These officers will support 
tenants who face difficulties with their 
 tenancies (can’t pay their rent, having 
problems with other tenants etc) and 
signpost if needed to other services for 
support. They will support landlords who 
have difficult tenants to offer mediation 
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and education to tenants who maybe 
causing anti-social behaviour or nuisance 
to prevent landlords evicting in order to 
solve the problem 

PL1 Additional HMO 
Licensing Scheme 
for HMO 

Further information was 
requested on how the Council 
would meet the stated income 
targets for the HMO licensing 
scheme, including a 
breakdown of the financial 
profiling used. 
 

None. No  

PL11 Flexible Police 
resources 

 That Cabinet 
reconsider the 
proposed saving in 
relation to flexible 
police resources. In 
particular, 
consideration should 
be given to whether 
this would have a 
disproportionate 
impact on the east of 
the borough, which 
had a higher number 
of victims of crime. 
Cabinet should also 
consider whether this 
proposal was 
reflective of the 
fairness agenda. The 
Panel felt that this 
saving proposal was 
contrary to the 
priorities identified in 

Yes The Flexible Police resources is a police 
partnership asset that can be specifically 
targeted, to areas of greatest need in 
terms of the impact on Haringey’s 
residents and businesses. It can be 
considered that this proposal would have a 
disproportionate impact on the east of the 
borough, as the east has higher numbers 
of victims and perpetrators of crime. The 
Flexible Police resource represents 0.5% 
(6) of the total number of police officers 
(1200) in the North Area Basic Command 
Unit (Haringey & Enfield). 
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the new Borough 
Plan around tackling 
crime. Fear of crime 
was one of the main 
issues identified by 
residents as part of 
the consultation in 
response to the new 
Borough Plan. 

Housing and Regeneration Scrutiny Panel - Priorities 4 & 5   

Ref MTFS Proposal Further info requested by 
the Panel (if appropriate) 

Recommendation Cabinet 
Response 
Required  

Cabinet Response 

EC2 Reduction in 
consultancy 
budget.  
 

More details on how much is 
spent on consultants 
altogether, including through 
capital costs.  
 

That consideration be 
given to further 
reducing consultancy 
costs and that senior 
managers should 
always examine 
whether functions can 
be carried out another 
way rather than 
through consultants. 
 

Yes Across Housing, Regeneration and 
Planning, officers will only ever use 
consultants where it is the most 
appropriate and cost-effective means to 
achieve our objectives, for example 
because a particular professional 
specialist service is required, or if the 
requirement is one-off or short-term in 
nature.  In all cases, officers ensure that 
consultant expenditure is being capitalised 
or reallocated wherever possible 

EC5  Outdoor media 
advertising 

More details on the cost of 
the consultancy work that 
has been carried out on this 
proposal. 
 
Information on how much 
other boroughs had been 
able to raise through similar 
outdoor advertising 
initiatives. The consultants 
have been carrying out a 

That consideration be 
given to whether it 
would be possible to 
obtain some 
advertising revenue in 
2019/20. (Income is 
currently projected 
from 2020/21 
onwards) 
That consideration be 
given to avoiding 

Yes A review by the Strategic Property Team 
has been completed of the potential for 
outdoor media income generation from our 
property estate.  The income generation 
from regularising illegitimate advertising by 
tenants may yield minor additional 
revenue in 2019-20.  The potential for 
major income generation from new 
advertising is not significant and only a 
handful of sites are thought to be suitable. 
The additional income would not be 
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benchmarking study on this 
with findings expected to be 
available in January. 
 

excessive street clutter 
when implementing 
the scheme. 
 
That Cabinet should 
also bring forward a 
robust policy on the 
nature of advertising 
that is permitted 
through Council 
controlled advertising 
space. The Council 
should follow the 
Mayor of London’s 
policy around 
advertising, which 
prohibits junk food 
advertising. 

realised until 2020-21.  The income 
generation target is similar to that 
achieved by other North London Boroughs 
but is not comparable with Central London 
boroughs 

Capital 
Scheme 

513 

Muswell Hill Flats N/A That the flats should 
be used for social rent 
and not shared 
ownership as currently 
proposed.  
 

Yes The homes on 54/56 Muswell Hill cannot 
be changed to social rent – the possibility 
of this was previously investigated at the 
request of the new Administration. The 
Council bought them two years ago on a 
long lease of 999 years and it is a 
stipulation in that lease that they be used 
for shared ownership 

N/A N/A (General 
query) 

More details on the overall 
Housing, Regeneration & 
Planning staffing budget. 
 

None. No  

N/A General query – 
Commercial 
Property Portfolio. 

More details on the current 
void rate and rental income 
from properties in the 
commercial portfolio. 
 

There was the 

potential for significant 

expansion of the 

income stream from 

Yes The existing MTFS projections for 
additional rental income from property for 
2019-20 were mostly hypothecated to the 
additional cost of building the property 
team to pre HDV capacity.  However, 
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the Council’s 

commercial property 

portfolio and achieving 

this should be further 

up the Cabinet’s 

agenda. 

recruitment has already taken place and 
with capital programme commitment to 
improvements works to the stock we have 
identified that £500k additional income can 
be achieved against the portfolio in 2019-
20, contingent on appropriate support from 
internal and external sources 

Comments  

The Panel noted that they were not able to fully scrutinise the Capital section of the budget as Members 
felt that the information that they received did not contain sufficient detail.  
 

 

Overview and Scrutiny Committee – Priority X  

Ref MTFS Proposal Further info requested by 
the Panel (if appropriate) 

Recommendation Cabinet 
Response 
Required  

Cabinet Response 

N/A N/A (General 
query) 

Clarification on whether the 

capital spend on the IT and 

buildings upgrade was for 

buildings or for IT. 

 

None. No  

N/A N/A (General 
query) 

Further information to be 

provided on raising revenues 

through libraries, and the 

radical ways of working 

programme. 

 

None. No  
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N/A N/A (General 
query) 

General concerns around 

last year’s savings in relation 

to the decant of Alexandra 

House and the risks 

associated to a failure to let 

out Alexandra House. 

None No.  

N/A N/A (General 
query) 

Further information 

requested into progress 

against last year’s saving 

around Shared Services and 

the loss of 100 posts. 

 

This information to come 

back to OSC. 

Further information 
requested. 

Yes Will be reported back to a future O&S 
meeting 

Overview and Scrutiny Committee – Cross Cutting Issues 

MTFS 
Proposal 

Issue/Area of Concern Recommendation Cabinet 
Response 
Required 

Cabinet Response  

N/A 
(General 
query) 

That further support be provided to Scrutiny 

Panel Chairs to ensure a robust approach to 

the ongoing monitoring and scrutiny of the 

MTFS and budget saving proposals. 

Quarterly briefings 
be prepared for all 
panel chairs on 
priority performance, 
budget, risks and 
mitigation. 

Yes Quarterly budget monitoring reports are 
available for scrutiny by the relevant 
Overview and Scrutiny panel.  Senior 
finance staff will be able to attend as 
required to clarify financial matters that 
arise. 
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N/A 
(General 
query) 

That the Budget 
Monitoring Scrutiny 
process undertaken 
by the Chairs in the 
individual priorities 
and the OSC Budget 
Scrutiny process be 
re-examined in order 
to ensure that full 
Finance Officer 
support is available 

Yes Finance officer support will be available as 
outlined above. 
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